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ALBIA. 846(3N), o, HIALTT F sT=ag 309 F UTeqE T Tacd ATFAIT FT TN FLd gU, T G 3T
T IS (AT TSI 72) Tt 721w, 1967 #r, 39 arat & Frar stfenwia #:2a gu 52 v srfenraor & gt
5T T3 & A7 w3 & A T = g, 9fEer o e A 9, aren ST T i€ # aad el adrgats, 3T
T Tl AATZHTL, IT Tohet 151 TATEHIT AT TEIAF Theiohl TATZHIL % T&T 9T FAT 1 TG F7 AfTa" 2 & forw

faeaferfaa fAaw aara g, st -

1. wfera e ol WS - (1) =9 fAwt #7 |tera 9 wfgar & are GEe @5 e, e {9 e (9958

F q=) AT 79, 2014 2
(2) T TSI | I THIAT il A T I9d g

2. 9 &Y g&F T, FEfih<or, A99 9 A} AT A9 AT ATAHTT — IS il HEAT, ITHT A0, I 9€ AT IS I

IqT AAFHTT 9 T AT 24 [HIAT T TG ALAT & w9 (2) § =4+ (4) ® Fafafaee g

3. wdf it vgf, ey @i, sgard s} - s 97w 9off i vgfa, sy i, sEard s sEe St e

FTd A G ST 3 g AT & &+ (5) & (13) # fafAfase

4704 G1/2014 (1)
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4. Fgar-—ag =+ -
() TSrare e st & foreerr afa a7 St aed T sttfaq g, fBarg B g; ar
(@) Sae st afT a7 o=t gt F Sttt wed gu et =afaa & faae g,

I 9T I [T &1 9 a8l g

T ATE HET TR AT Tg AT &7 AT g o v fGarg 39 =af+a ofiw fAare % o= g &
AN T S F et =T 8 o UAT F3 F o oy e g 7 ag et =l i o9 A F yada |

Ze T qH

5. faf¥e s &t afd — =i S aear 7 a8 7= 8 0 TET ST sraemsh a1 = 2, 99t 98 39 forg
ST T &, 378 I@dg Feh, TAT 6 AT qaT ATTRT F GRrHeT Feeh, 34 T & FheT Iqae i1 Rt avt =

TRT F SATFAAL =t aTad, AT gTT 99t T qait|

6. =AGRY — =7 [T i T2 19, TH A, M- § e o7 o7 RFm=ai o2 a9 T@1 Stentt, S
FET ALEHR G I H9g H GEHI-GET U TS U A0 @ F aqE Aqgia S, aqgea
SIS, 7 (U &, qaqd aiaht i s forere want =i % forg suae Far srfer 2

SR
€ T ATH q< & T FafTepor g de el (v T | g wdt | g wdt
IT qT AT | 99w ye | fvg o | BFg oA
ELERICE T [eAT | 9T
F oo ag- | =fEEt &
Hur oo
aféra
M= ik
ERELCIY
(1) 2) (3) (4) (5) (6) (7)
1. TEHATHT TATEHIT 017 (2014) YT FT | yqe dz-4, | AR TRl | @M WA | AW @A
ot % | T T 37400 | T & &
ATYTT qv | A, 67,000
afrade e | FREACEAT | s e
GlTH’ch_clT%f) Iq9 8,700
=
e wdt g s aT =Afaaat & g Rt | oRdfiar &t | ot it ogfd @ wdff @ Seft ar oi=fe g oan
g 3R A argale Miera AfATAT T 2T | gafyy,  ofy | TRAGRT a1 sdew s qur Rt et s
# Ay gft 4T AGH aE & w3 S arett Rt f wRaaar
(8) (9) (10)
AT &L Brar AT T T | s 2y grT [ (R stata seros
wfaar «fF g) a7 drfa]




[a1 I-'ve 3 (i)] YR kT ST 2 STHIERIT 3

Tt a1 yiaFRgRa/ssaor g wdt f 2 § 3 S S e 3 siefgRarscaor B smon

(11)

ERETPAT R
stafagfaa (R saia sreushrfers @faeT oft &) =7 sr=fa

Fea TR AT ST AR AT 9 T &A1 AT Feafaeme=i a1 Areadr areq Aqeeny €1 1 w47 F
SUFHT AT AGHLHTLT AT TATICT AT FIAT TIS1 6 ST UH AT 5, —

() (i) ST g1 Fwre v fFanr § T st 97 a5 98 g R gu g v

(ii) Tt g1 FTe< AT AT # 99+ §2-3, 15,600-39,100 =. + U= 3a9 7,600 %. AT qHqF =it § Fafaa
ree oY g F oA 9= Ay i 74T g; i

(@) faferfaa dfers dagard s aqaa a3
ATTITF

(i) ForeT wTera area freafeammes 3 g | |rer GF &l 9o a1 SAyEEd 99T AT GrE i 9T AT Sia-
TETI AT GT AT oY A s a1 g fFsme 2 @rer s e srenfiedr § s & =23t i

(ii) FHETT qIET STATHT AT TIY07 3 TTET TIUTH hl JISTAT a1 J7 T 5 &5 § FHTA0q FEh L@ Tl TRierl
H FHIIT ATHTH & haTeads § 9 99 #7 A

feoqur 1 © 39+ §-3, 15,600-39,100 %. + I< 39 7,600 %. & Avft & 9= a9 &t F=faa & wa ar fFanfa
AT TR TATZHTL AT AT AT F 7797 =i g o gl & foro saer =9+ fru ot Y zam &, 92
FT AT T AT AT FHSAT SATUAT

ooy 2 : qrueh want F U At sfeerdy, s areta i =il dfa § g, wfaft o St F oo et
ST 3 9T TEi g1 THT TR T ae sataa S grer =i & fore = B s & e 981 g

feoqor 3 wiafagEa (e stanta sreaertors |@faar A1 8) it srafer, e siavia ST awhe & ST AT T o=
e A7 9T # = AT & 3F ago arfea Rt svx Fex arg) 97 w2 wiafagta (e data seaentors
Hiaar df §) it safer g |remorqar 9w a9 & & T8t g

feoqur 4« wiafagfEa (S siavia sreasrfors |@faer o 8) gr e & oo sfasras s 1T sraes sTea wa
# sifaw arda w7 56 a9 & AT @l gl

feoqor 5 - wiafReaa % s 9= MEa & s & o Gt srfaardt g, 01 S9a<t, 2006 & 98 37 39 arie
T 5o 85 Feai aaq T & Erarfert aw srertoa gt aa = i feear B @ g, FEfEa sraw
9T i T2 qAT I, AT 9 39T %, TR U H AteF [ (AT AdAHT FT ATTLOT I add AT AT digd Th
U ® Ao g1 4T 8 3T qgT T AT had 39 9% 9% fAwaried gnm s e U= 399 a1 aaqaar f9er TR
IAA AT LT TAEATAT IS g SFd aae AN 0l (Hwriert 9% remia Feared aeedml € aa9 7 JaTq1
q¥ &Y T qGT T AT

IR} Awriir A=l gy & @ | 96 wA § B aReafaat & @ o Far s & gowet B s
ITH F=T

(12) (13)

W] ARl BT T TG T HH AT HaAT AN F TIHIT FIAT ATT9TF 2
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q< FT A < el Ffte<or g9 S M | wyaar | iy wdt | Fg W B
T Ja9 A7 | I=gw | g o | S o safeaEr
AqTHH I CIC ] F o mfda
=l & | 4R ik s=
foqg  arg- | srai
ikl
(1) (2) 3) (4) (9) (6) (7)
2. wET 01* AT Yo &e-3, | FAW | AT R | @E AR g
(2014) ;
- . e %1 39,100 = +
*(RTHATE ERIEC] = S
g;jfafm%) FAGEAT | 7,600 =T

T Wt frg o o =afEaat & g | ofdftar 6t | ot 6 ggfd 0 w&ff @i gt a1 o=l s oar
ke srg ik dR= smald = | gy, R | ThitgRaar sdes g T /v eiat g =6
safaaat Y qar & any At AT TE s A ST arelt Refaaat Y sfeaar

(8) (9) (10)

A 7T 2 A A | ST 2T e T a1 A T SRR g (R
Fra st oo HEET S 2)

Tt AT whafg R/ grr wdf & 2ar § 3 A B =i ar i g Rarsiaor B smor

(11)

I

3 TEATRT FATZRE o Faq 923, 15,600-39,100 % + I Fa9 6,600 F. H Avft § qi= a0 A Fafiq a1 g v FE
TR G A0F-90T 9% 77 A5 T a1 agag &= § et Jreaar Jreq Jeqme | Tiveor yreq 6 gv |

feoqur 1: et UE wfves safeat F gy &, =i aaet g A1 arerar Far o F# Sf 2, Sreta 3 o A= G s
TET BT, gl 39 SAts =atFaadt & gaeg § ff fa=m frar s wiq 72 99 59 ©F 3@ gy o 7 U s A qrear
AT, STUTErT AEH AT TAAT TAT 6 AT F AT & 37 &7 a9 &, 377 9 S 97 FH 1, FF 7 &I 3¢ Irg i 9 U Hiats
=t afga, Rregia Ut oE® a1 amar F4r uger & T F7 A F, et Ivaaw it & Sr=ta F ore st afvter

#T st FRAqTIAS T F Al Bl

feoqur 2: et 3 forw =gaaw sred ar & SuET FE F v & foru R srfeerd g, 01 st\adt, 2006 & g
a7 39 A & oEE g5 Fed aaq s S fErwren o sranfa gt aae d@v=er w5 e G @ g
AT smeme uw &t T F4AT A 39 a9 aEnr S Rreerfen 9w srarhia AEaria aoert I 399 31 aadar 9w i
T Fq4T T AT

gtafagia (e st sreashrieors "@faar +ft 2)

FealT TR T AT TEHT AT 69 5T &A1 AT FFeataamer=t I Jreaar T SIqaEe = §e1sl a7 A0 &7 & STHAT
AT AGELHILT T T AT FIAT TI1S1 6 ST UH ATIHT S, —




[a1 I-'ve 3 (i)] YR kT ST 2 STHIERIT 5

(F) (i) ST g Fre A7 fFanT § i srar a2 9591 9 g Fu gu g, v

(i) St & Frex a1 9w # aa+v §2-3, 15,600-39,100 %. + I 9d9 6,600 % A7 qHqed =it # Fafaa
AreTE 9 (R % Te=Tq 9 a9 it qAT E; S

(@) faeforfaa dfers sEard &Y sgaa T@d & |
AFTF

(i) et ArearaT e oAt a7 deae & |rer fAs ST Trur AT Sy I 7 @rE ST I 47 Sia-
TETIA AT GT ATt o A f&sme 41 g s 2 @rer Gse e srenfedr § 9 I9ue =26 o

(ii) FHETT qIU9T TTAT AT Y07 ST TG TRITHT &1 AT a1 I7 IO 6 & H THTE H0h @ arel
TRTIT & FHIAT AT & ohdTeads § 9 a9 F7 AT

fooqur 1 aras waRt & vE fFanta sfasrr, S areta i |1 dfe | g, afafEgtEa o Ayt # oo EEw e
ST o 9T Tl g1 TR R Sfafeae safa s=ta g Fafe & foro A= e s & o == g
fooqor 2 - wiafaga (e stania seasrior |@faar ff 8) &t safer, S siavia Fdra awwr & 39t a7 T o=
e a1 fawmr 7 =8 g & 2 a5 aria et sv wrew argy u' ) e (e @t seaarfers dfaer
<t g) T AT g ATETEOaAT A 9 T Aot gl
fooqur 3 wfafafea (e siavta sreuerttors wfaeT «ff 3) g Mg oo srfgmaw sy | smaee e e 6t
faw qIE #7156 a9 7 ATAF T2l 2Tl
fooqur 4 - gfafagfa % sram o2 fAgfEa & s & foro Bt srfeserT g, 01 s=adt, 2006 & 92 47 39 aria &
Sae 85 Feai a9 aranT HF Rttt a¥ swaria gRdfea aaq ge=er & A G @ g, Fatea araw

T T AT A, AT 37 397 F, T TF F ATeF [ [AL ST AqTHTT T AL IS aqd AT AqGFHIT Higd Tah A0 F

&= 21 9T g ST Fgi T8 19 Faed 39 9% 9¥ et gnn e o I Faw A1 A oA G s w
TTLTIOT TTAEATIT UT 8 IFT Aq AN 0l [RIRITer 92 remia Aearted aoedait I 9a+ AT aaTqTT 9 a0 T8 941
Tt JATuA

7} Framfir f=fY afRfy 8, 9 e a=mr W w2 # et afeafaat & @
A QGT AT F grwe

ST

(12) (13)

TE F Al St @ty (St F ddg § fEw e F R S | R afiwrd frafafagE (Ges

fereorfRr 21 ST FeTHTorR Hiaar |l g) 9T
g o w7 "9 o "4r

1. STEAET AT TaET, § AT FaT ATIRT - IeTey AT § TLHT HTAT AT B
2. |f¥a, AT ST e A g3 e - g3
3. HaFqd gf=a - HEET

(AT T T qIE FT ATCHTEF),

AT 3 T FEeTe #amer s
4. THer (AT AT T qIE HT AEATEF), - g

HigaT < arer fAaewme w=ra, a1
Tehet 10T TATGHTE, G ST TG e
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g FT 7TH g |&qT FafTepor g ST iR IT | wgq T | Y Wl | g wff B
Aa- U | swgq | v oA | 9T T
FIqTHH qg T =gieaT | =t % g
F g ary- | sfde Afde
T 3 =T AZATE
(1) (2) (3) (4) (5) (6) (7)
3. ST | 05% AT yaq  &=-3, | FAT | @M TR | ARLFET Erar
TE | 2014) FET A | 45 600-39,100 &
- . e F | wr + g Ao
NGIRNIE RELIECE
AT - 6,600 =94
gfade forar o 1
THAT )
g wdf g s 9o safaaat & g | ofcdter &t | wdt 6 ggfa : wdff € @rft ar wi=fa g ar whRgfRa
fAfte sy ik MRF sgald =0 | gy, R | 37 S@eEw g qur R wefat g w8 9 ardt
syfdaat & qar & @y gt ar At e & ffaaat ff yRreaar
(8) 9) (10)
AN el grav AN el grar | Tetd g7 S5 7 g7 9 92 gfatagea g (s
FAIT ACTHRITT HdaT AT 2)

Tieta a7 iRy Ra/ssaor g wdft f ar § 3 2B S a3 sfiafgRarsiaor B smor

(11)

Tt

HETAT THAThT GATEHIY oreht a7 92-3,15,600-39,100 %. + I= a9 5,400 =. it Aoft § uf= a9 #f Fafaa dar
7 ST FeRlT A g q9-98T 97 A7 AT qrr At agag e § T Areaar sred seare | st greq
T gn

feoaor 1: St vH wAts SAReAT F dad |, Segia Ul Sgw AT arerar qar T w o g, Tt & fore =
ST 2T 31, dgi 3 S4tS Afaadl & dgag § # fF=m T ST wiq a8 a9 59 6 39 grr it 7€ UHET ogd a1
IISAT HAT, AUTAT T AT TTAAT TAT o e F ATeh o AT &7 a9 |, A0 o 7 9T FF I, FH 7 gl A Irgiv AqT
U Fis s A, ﬁ@ﬁﬁﬁa@mmwﬁm%ﬁﬁy&maﬁ% AT I=AAE AV H WieAfa * forw
SO TfeteAT T srafe FRAaTgE® I F AT &l

fooqur 2: Wieafa 3 fore =gaaw ses &ar T @Mt w3 F g7 & forw fRft srfeerdy g, 01 s\adt, 2006 &
TE AT 39 qIIE | OrEd 5 Fegd 9a9 Sran hf fErent a2 e qadferd aaa gvaar &1 e G @
7, Fafaa sreame oz &t T "AT F IFT aq9 AEAnr S Feerfen v argria EEarid et 3T aq9 a1 aqaq
¥ ¥ TS FGT T AT

wfafage (e sfata sregasrfors sfaar off 8):
Fea T FEHTT AT T GO AT 9 17 &A1 a7 fFeafaemeadi a1 Araar  9Ted SAqaets Seqrsfi a1 a6 &7 %
IYHAT AT AGHLRILT AT TGTICT T FHIGAT G341 o6 Tl UH ATIFE, -




[a1 I-'ve 3 (i)] YR kT ST 2 STHIERIT 7

(F) () ST g F1eT 92 90T # 9591 9% oo v gu g ar
(ii) St 5@ Frex a1 9T # a9+ §2-3, 15,600-39,100 % + I 9a9 5,400 %, A7 goqed #oft § Fafaq
g 9 AT & qe=Tq af= ay #iF 44T §; #fi
(@) TRt dfers sgars o7 sqva @d ¢ |
ATTITF:
(i) ToreT ATeraT wrea oAt 21 deae & |rer Ga T Sl 9o a1 S a9 AT |rE S e qT

SHE-TATIT AT GTer SRt 3T e f&s = [g s ar arer s o wreniehr § e 5o =6,
e
(ii) TR TIET TRITHT AT TIOT T FFTET TIUTHT Sl FIS|T a1 AT IO 6 & § AT HILEh @ arel
TRTET & FHIAT AT & ohATeads § a9 a9 &7 S99 |
FigAT
TR wTeraT T fereafamers a1 Se e | AraedT A2dT F T H IULad A0 fAwAT § & T U § i
#ir =3
foequr 1 ;I Wt F U fArani sfger, s et S =@l O9fem § g, wiategEa w FriEa F o e o
ST 3 qT Tl @RIl SET Th1E T agad satad Teid g1 e & forg fF=m 6w S & 911 T61 givl
oot 2 : wfafaafeaa (Sraeh siasta sreuentfors d@faaT T 8) it srafer, fores siavta et I o ST AT BT sty
e A1 fFanr #§ =v Mg & 2 age arhia B e #re arg) 97 w2 afafAta (e savia seasrtosn
Hiaar df §) it safe g |remoraar 9 a9 F ATeF T81 g
foequr 3 - afafagfea (S siavta srewenrfors wfaer ot 2) g fggfa % o stfeeaw sy " smaes srea e
# sifaw ari w1 56 a9 & AT @t g
feequr 4 - sfafaga & sram o g & s * foro Bt stfesrrd g, 01 S9a, 2006 | 92t 91 39 arira
¥ Seg 28 FeT aad st A Brerfert ox s qaiiterd aad =t 1 e B @ g, FEtaa sraw
9T i TS qAT 1, AT S° 39T %, T2 U | AteF T [T AdAHT FHT AT I add AT AT digd Th
U ® Ao g1 AT 8 3T qgT T AT had 39 9% 9% fAwaried gnm s e U= a9 At aaaar 9T R

IAA AT T TAEATAT IS g SFA ade AN 0l (Hwriert 9% remia Feared aeedml € aa9 7 JaTq1T
q¥ ¥ T AT T AT

gf Rl T afaf §, ar sadht s ot Fa & B afefaat & 9w
E AT AT ¥ qowe BT

ST

(12) (13)

wgg w et Sefa wafufy (et % gag § few we o) e | 0 afwrd st

feeferferT 21 : (EEERECHEEE e T I CE
ot 8) w gt &g Jw "9

1. g, wfEer & ara B T - S7eTE AR AT AT H GTH FTAT
2. oy jp— EIEER e

(FET=T ST qTOT 7€ T ATCATE),

HIZHAT 3T 11 fAshrer Harer s
3. fA=ers, a7 37 At - HEET

(JT=T 3T T T8 T AETEF),

HIGAT &Y ATt s /aATer T, a7

TheAThT TATGHRTE, AT T ThATHT TATEHIT
ElREERIENELS

g FT ATH g T Ffte<or T de AR AT Aqw AT =4+ a7
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FqTHTT FAAT IS

(1) 2) (3) (4) (5)

4. GEEH 19% (2014) AT Fetd F4T, | 399 §2-3,  15,600- KRR
AT @A ¥ A W oy | e F TrSatad, | 39,100 FWT + YT FAAT
: [ERUSIGERIE) ERRGIEEIE] 5,400 ¥9¥
e wdt frg e et safeat & | e widt foeg st e st & ferg srafRa At sl s srgaia
fore s
(6) (7)

35 aY H AATF ATTITF:
(**éqﬂwmw-w‘q'{ (i) BT mreaar wra Reafaemea ot ge o 9 fBasew i e 3T
ST F T SR A R F | ey o a1 @ i o AT SE-ErEe AT e e @
AT ALHET HFah! & forw g

ELKERTIPEEARCIERIN

foeqor © srg-HTT sraeTRa A &
oo Fues T T #®
FAETIAT T e IToq FLA *
oo g & o sifaw aria
grth (7 & =g sifaw ade «r
IHH, HATAT, AEUTHA  TaT,
fofaw, Seg-edie Tsa % T

ge, Burad Y=o F ATgra s
ity fSrer qom =war-orer & 9t

s AT g fAse A = s i wrenfeE § e I5pue =23 v

(ii) et g A7 FET a5 gew & fFanr v @wea ar Reatawmeat av
AT T ATHLTT HEATSA T AT & 6 ITHAT T TZHLHIET AT T T
FIAT ETSAT | @I A TG00 T AT 97 AT o7 Frear e 9 v
FHETT IO F & § A9 a9 AHTT AT ATAGTE A |

feoqur 1: ST2dTU, et AR et it 9T § 39 FON & U 7 o ag
3T ST &1 71 AT AT o FEraehraT frfarer i o et § |

feoqur 2: sy Gaet T (ALAT0), I FON * U ST wEag R ST A
1 AT AT o fashTaTe S =a Siaal a1 S =rd S SAfadi =l 97 §
Ta fafser £t S wedt 8, 9 I3 F T ohT 9% "9 A1 G491 AT i I8
7T g 6 3 forw emfera et &t s & o srfer sqaa & arer sq
HHETAT % vl % i Hear § Suered gid hi HAT=T A5 4 |

FTGAT: ATFLTF Fgal & = § AT07q UL (A9t # & et uF 7 =haee
=t

afeftar & safdy, afy | o 6t 9gfd : adff @ Rl ar n=fe g ar

et AR ey ik 4w sEald g vRFgRT a1 s@ew g aur f{fe gt
e safaaat $1 qem & amg ghft ar g i w areht Rt A wiveraar
SE

(8) 9) (10)

SEL Hrar sreft R ST AT | (i) =refe whverd ey mT S T 8 T 0w

AT Srea ATl F

P gfafgFa g (& s@iq oo

gfaar «t 2);

(ii) T3 wicrera =refT weff grer




[am IT-@vE 3 (i)] YRA 1 TSI : STHINOT 9

Ti=fa AT iRy fEa/smacor g wdf f 2o & 3 ST Sea n=fa 3 sfefRgRarsaor R smor

(11)

et

e srferpreT Aoft-1 e wmaes Jofi-1 St a9 §2-2, 9,300-34,800 %. + U= 99 4,600 %. Aoft # 19 a9
#it fRafa & g & el IR g a9g-awg 9T AR e 91 agag S | Rt arerar s @ |
sfereqor wTe AT 2

feoqur 1: w&ter Soft a7 97 F oo AR s@+ &1 0 29 #it ari F wia [ fF a & sttt f s
T qT=aT AT TATT AT AT

feoqur 2: STEt UF AT ST F d9g H#, el AT Sgw AT ArAar Far T F Al g, T & o = T
ST Y21 &1, agT 39 st At & g § ff o= frar S wiq a8 99 99 5 55 grer i 7% 0wt o v
TTACT HAT, AT g AT TTAAT HaT & e & & | AT &7 a9 &, A0 F AT AT 7 gI, FF T 3l o1 Iegid a7
UE itz sAfaaat afgd, Sl UHT sTgd AT Ir=daT 94T 9ot & T F A g, et Isaae Avft § wreafa & forg
ST TfETeAT T srafer FRAaTgEa® T FT Al &l

feoqur 3: St F o0 —gAaw sTe® AT S EOET FT F TIST F o e ey g, 01 S=adt, 2006 &
Tgel AT 39 AE | s &5 Fegid A+ AN dif RRrient 9% semfed qaeiierd add §<aq1 & faeare ar @
g, FafaT smeme 9w &t 12 F47 F IFT A9 AR A Feerfien 97 e FEarta aeAaTt I aqq AT aaqHTT
¥ ¥ T AT GHEHT AT

stataf (S siavta sreqetfors d@faar o §):

Fea T AT AT ST AR AT 9 T &A1 A7 Feafaemaai a1 Araar Ireq Aqaeny eqrefi a1 a0 &7 &
SUFHT AT AGHLHTLT T FATAT AT HIAT SIS 6 AT O AFAFH, —

() (i) ST g1 w1 v fFanT § T sra 97 a5 98 g R gu g v

(ii) it gt FreT A1 fFanr # aa+9 d€-2, 9,300-34,800 %, + U= I+ 4,600 & AT GHqA i § Fafaa
AT 92 R F qo=ATq A1 a9 AT Fa1 8 ;

(@) T (7) F e g 9t Fhu S arer stFaar o AR a@ard & aqaa w@d &)

fReoqor 1 : T AT U el sfee, S e e i & 8, et o faf o BEw R
ST o 9T T2l g ST TR Sia e sataa S grer =i & fore A= B s & o 981 g

feoqur 2 ;- afafagfaa (e siavta sreasttors w@faaT ot §) Ft srafdr, RS siavta it awhre & IHT a7 et o
e A1 AT # =9 M & 3 9w griia T o= #eY g 98 W g (e s seasrtos
dfaar off 8) #t srafer g Aaremoraar o9 av 7 7t T8 e

feoqur 3 : wfafagfaa (S siavia sreueTfors w@faar ot §) g e * oo sfersmaw s T srae yrea w7
F¥ sifaw qTe Fr 56 a9 & oFfdF 7Lt e

feroqur 4 : st  sweame 9w Al & varse % foro feT srfesrrY gmen, 1 e, 2006 & 98 47 39 qE
q oeE g% Fearg aad T i frerfet av sraria qadferd aad sv=er #7 fFea B g, Fata e
¥ T T HAT FI, AT IH AT F, AT UF F ATAF TA (AL ST SATHIT T AT IS A0 AT AqTATT Higd Th
Fuft § e g1 @7 g SiY a8 98 ar9 Fad 39 g 9% fFEarta g e forw = aaw ar aqaer faar B
AT FHT AT TTAEATIT IS g IFT aa9 AT it FHewriernt ox sremhia Fearia aeeamt I aa9 a1 aaqarT
q¥ ¥ T AT HEHT AT
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feeforfera givr :
1. ALTeT AT TS, T A6 9T ATIRT - LT

2. HFT Fi=a (AT ST 90T 9IS F ARAIGF), - 916
AT &li¥ a1t fashre JATe s

3. fAzers ar 37 wf== - e
(AT ST T TS AT ATCEATLF),

AT &li¥ aTer fasre /A1

4. TEHATHT HATEHIL, AT HLFHT THA 0] AATGHL,  — FIE
T AT T qIE

Tz ‘F fawrftr qfte afafa (qfte & d@9g & = F o) few At
g

1. |f=a, "igar & ara @ g3« - e

2. HFT HI=T (QT AT IO 1€ 7 ARATF), - 28T
AT 3 q1 FEere #amer s

3. THzew AT 3w A= - g3
(=T S qTOT 7S T ATLATEF),
AT 3 qT FEeTe #amer s

4. TEATHI TATGRIE, T HIFT dheA0l TATEHIL, - ¥
CIEEERIEUIGIE

gf% Rwrftr = afafa g, o sadt 9= wdft 1 & fr gReafaat & "
AF qA9T JEANT q g R
ST
(12) (13)
TE F Al St Gty (St F ddg § fEw e F ) S | TOF SFEE I 9 A1 J6 b

T OIS FIAT AFLTF g

[FT. §. 2-1/2014-T7.1T. |

MINISTRY OF WOMEN AND CHILD DEVELOPMENT

NOTIFICATION

New Delhi, the 27th November, 2014

G.S.R. 846(E).-In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Food and Nutrition Board (Non-Secretariat Gazetted Posts) Recruitment Rules, 1967 except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the posts of Technical Adviser, Joint Technical Adviser, Deputy Technical
Adviser and Assistant Technical Adviser in the Food and Nutrition Board, Ministry of Women and Child Development,

namely :—
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Short title and commencement. — (1) These rules may be called the Ministry of Women and Child
Development, Food and Nutrition Board (Group ‘A’ Posts) Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

Number of posts, classification, pay band and grade pay or pay scale. — The number of posts, their
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of
the Schedule annexed to these rules.

Method of recruitment, age limit, qualifications etc. — The method of recruitment to the said posts, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid
Schedule.

Disqualification. — No person, —

(a)
(b)

who has entered into or contracted a marriage with a person having a spouse living; or
who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to marriage and that there are other grounds for so
doing, exempt any person from the operation of this rule.

Power to relax. — Where the Central Government is of the opinion that it is necessary or expedient to do so, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service
Commission, relax any of the provisions of these rules with respect to any class or category of persons.

Saving. — Nothing in these rules shall affect reservation, relaxation of age limit, and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Servicemen and
other special category of persons, in accordance with the orders issued by the Central Government from time to
time in this regard.

SCHEDULE
Name of | Number of | Classification Pay band and | Whether Age limit for | Educational
the post post grade pay or | selection or | direct recruits | and other
pay scale non- selection qualifications
post required  for
direct recruits
@ (@) (€) “ ®) ©) @)
1.Technical | 01* General Central | Pay band-4, Not Not Not
Adviser (2014). Service, 37.400- applicable. applicable. applicable.
* (quject to | Group ‘A 67.000/-
variation Gazetted, .
dependent on | Non - with
workload). Ministerial. fgrade pay of
8,700/-

Whether age and educational qualifications
prescribed for direct recruits will apply in the
case of promotees.

Period of
probation, if
any.

Method of recruitment,

whether by direct

recruitment or by promotion or by deputation /
absorption and percentage of the vacancies to be
filled by various methods.

®) (€] ao)
Not applicable. Not By composite method [deputation (including
applicable. short-term contract)/ promotion]
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In case of recruitment by promotion or deputation/ absorption, grades from which promotion or deputation/ absorption
to be made.

1)

Composite method:
Deputation (including short-term contract)/promotion:

Officers of the Central Government or State Governments or Union territories or Universities or recognised research
institutions or public sector undertakings or semi- Government or Autonomous or Statutory organisations, -

(a) (1) holding analogous posts on a regular basis in the parent cadre or department; or
(i1) with five years’ service in the grade rendered after appointment thereto on a regular basis in posts in the pay

band-3, * 15,600-39,100/- with grade pay of ~ 7,600/- or equivalent in the parent cadre or department; and

(b) possessing the following educational qualifications and experience.
Essential:

(i) Doctorate degree in Food Science and Nutrition or Applied Nutrition or Food and Nutrition or Bio-Chemistry or
Food Technology and Chemical Science or Home Science or Food Science and Technology from a recognised
University or Institute; and

(ii) ten years’ experience in implementing community nutrition programmes or programme planning in nutrition and
health or research in the field of nutrition supported with publications having impact factor.

Note 1: The departmental Joint Technical Adviser in the pay band-3, ~ 15,600-39,100/- with grade pay of = 7,600/-

with five years’ regular service in the grade shall also be considered along with the outside candidates and in the case
such person is selected for appointment, the post shall be deemed to have been filled by promotion.

Note 2: The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible
for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

Note 3: The period of deputation (including short-term contract) including period of deputation (including short-term
contract) in another ex-cadre post held immediately preceding this appointment in the same or some other
organisation or department of the Central Government, shall ordinarily not to exceed five years.

Note 4: The maximum age limit for appointment by deputation (including short-term contract) shall not be exceeding
56 years as on the closing date of receipt of applications.

Note 5: For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior
to the 1st January 2006 or the date from which the revised pay structure based on the recommendations of the Sixth
Central Pay Commission has been extended, shall be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the said Pay Commission except where there has been merger of
more than one pre-revised scale of pay into one grade with a common grade pay or pay scale, and where this benefit
will extend only for the post(s) for which that grade pay or pay scale is the normal replacement grade without any
upgradation.

Circumstances in which Union Public Service Commission to be
consulted in making recruitment.

If a Departmental Promotion Committee exists,
what is its composition.

(12) (13)
Not applicable. Consultation with the Union Public Service Commission
necessary on each occasion.
Name of the | Number of | Classification. Pay  band | Whether Age limit for | Educational
post. post. and grade | selection or | direct recruits. | and other
pay or pay | non- qualifications
scale. selection required  for
post. direct recruits.
@) (@) 3) “ (&) 6 @)
2. Joint 01+ General Central | Pay band-3, | Selection. Not Not
chl.mical EkZO 134)[;' éervice‘,A’ *15.600- applicable. applicable.
viser ( u ject to roup 39.100/-
variation Gazetted, Non- .
R with
dependent on | Ministerial. rade pay of
workload). & pay
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* 7,600/-.
Whether age and educational qualifications | Period of | Method of recruitment, whether by direct
prescribed for direct recruits will apply in the case | probation, if | recruitment or by promotion or by deputation /
of promotes. any. absorption and percentage of the vacancies to
be filled by various methods.
®) (&) a0)
Not applicable. Not By promotion failing which by deputation
applicable. (including short-term contract).

In case of recruitment by promotion or deputation/ absorption, grades from which promotion or deputation /
absorption to be made.

1)

Promotion:

Deputy Technical Adviser in the pay band-3, ~ 15,600-39,100/- with grade pay of = 6,600/- with five years’ regular
service in the grade and have undergone training in any recognised institution in nutrition or related fields as
prescribed by the Central Government from time to time.

Note 1: Where juniors who have completed their qualifying or eligibility service are being considered for promotion,
their seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher grade along with their juniors who have already
completed such qualifying or eligibility service.

Note 2: For the purpose of computing minimum qualifying service for promotion, the service rendered on a regular
basis by an officer prior to the 1* January 2006 or the date from which the revised pay structure based on the
recommendations of the Sixth Central Pay Commission has been extended, shall be deemed to be service rendered in
the corresponding grade pay or pay scale extended based on the recommendations of the said Pay Commission.

Deputation (including short-term contract):

Officers of the Central Government or State Governments or Union territories or Universities or recognised research
institutions or public sector undertakings or semi-Government or Autonomous or Statutory organisations, -

(a) (1) holding analogous posts on a regular basis in the parent cadre or department; or
(i1) with five years’ service in the grade rendered after appointment thereto on a regular basis in the posts in the pay

band-3, * 15,600-39,100/- with grade pay of ~ 6,600/- or equivalent in the parent cadre or department; and

(b) possessing the following educational qualifications and experience.
Essential:

(i) Post Graduate degree in Food Science and Nutrition or Applied Nutrition or Food and Nutrition or Bio-Chemistry
or Food Technology and Chemical Science or Home Science or Food Science and Technology from a recognised
University or Institute; and

(i) ten years’ experience in implementing community nutrition programmes or programme planning in nutrition and
health or research in the field of nutrition supported with publications having impact factor.

Note 1: The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible
for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2: The period of deputation (including short-term contract) including period of deputation (including short-term
contract) in another ex-cadre post held immediately preceding this appointment in the same or some other
organisation or department of the Central Government, shall ordinarily not to exceed four years.

Note 3: The maximum age limit for appointment by deputation (including short-term contract) shall not be exceeding
56 years as on the closing date of receipt of applications.

Note 4: For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior
to the 1% January 2006 or the date from which the revised pay structure based on the recommendations of the Sixth
Central Pay Commission has been extended, shall be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the said Pay Commission except where there has been merger of
more than one pre-revised scale of pay into one grade with a common grade pay or pay scale, and where this benefit
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will extend only for the post(s) for which that grade pay or pay scale is the normal replacement grade without any up
gradation.

If a Departmental Promotion Committee exists, what is its composition. Circumstances in
which Union Public
Service Commission
to be consulted in
making recruitment.
a2) as)
Group ‘A’ Departmental Promotion Committee (for considering promotion) consisting of: Consultation with the
1. Chairman or Member, Union Public Service Commission - Chairman Union Public Service
2. Secretary, Ministry of Women and Child Development - Member Commission
3. Joint Secretary (in-charge of the Food and Nutrition Board), - Member necessary while
Ministry of Women and Child Development appointing an officer
4. Director (in-charge of the Food and Nutrition Board), - Member on deputation
Ministry of Women and Child Development, or (including short-term
Technical Adviser, Food and Nutrition Board contract).
Name of the | Number of | Classification. Pay band and | Whether Age limit for | Educational and
post. posts. grade pay or | selection or | direct other
pay scale. non- recruits. qualifications
selection required for
post. direct recruits.
@) @ 3 “) (&) 6 @)
3. Deputy 05* General Pay band-3, Selection. Not Not applicable.
Technical | (2014). Central . 15.600- applicable.
Adyviser. * (Sgbject to Serv1ce‘, , 39,100/ with
variation Group ‘A
dependent on | Gazetted, \grade pay of
workload). Non-Ministerial. 6,600/-.
Whether age and educational | Period of | Method of recruitment, whether by direct recruitment or
qualifications prescribed for direct | probation, if any. | by promotion or by deputation / absorption and
recruits will apply in the case of percentage of the vacancies to be filled by various
promotees. methods.
® €)) ao)
Not applicable. Not applicable. By promotion failing which by deputation (including
short-term contract).

In case of recruitment by promotion or deputation/ absorption, grades from which promotion or deputation /
absorption to be made.

dan

Promotion:

Assistant Technical Adviser in the pay band-3, 1 15,600-39,100/- with grade pay of 15,400/~ with five years’ regular

service in the grade and have undergone training in any recognized institution in nutrition or related fields as
prescribed by the Central Government from time to time.

Note 1: Where juniors who have completed their qualifying or eligibility service are being considered for promotion,
their seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher grade along with their juniors who have already
completed such qualifying or eligibility service.

Note 2: For the purpose of computing minimum qualifying service for promotion, the service rendered on a regular
basis by an officer prior to the 1* January 2006 or the date from which the revised pay structure based on the
recommendations of the Sixth Central Pay Commission has been extended, shall be deemed to be service rendered in
the corresponding grade pay or pay scale extended based on the recommendations of the said Pay Commission.
Deputation (including short-term contract):

Officers of the Central Government or State Governments or Union territories or Universities or recognized research
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institutions or public sector undertakings or semi-Government or Autonomous or Statutory organizations, -
(a) (1) holding analogous posts on a regular basis in the parent cadre or department; or
(i1) with five years’ service in the grade rendered after appointment thereto on a regular basis in the posts in the pay

band-3, 1 15,600-39,100/- with grade pay of i 5,400/- or equivalent in the parent cadre or department; and

(b) possessing the following educational qualifications and experience.

Essential:

(i) Post Graduate degree in Food Science and Nutrition or Applied Nutrition or Food and Nutrition or Bio-Chemistry
or Food Technology and Chemical Science or Home Science or Food Science and Technology from a recognized
University or Institute; and

(i1) Five years’ experience in implementing community nutrition program or programmer planning in nutrition and
health or research in the field of nutrition supported with publications in international or national journals having
impact factor.

Desirable:

Doctorate degree from a recognized University or Institute in any of the subjects mentioned above as essential
qualification.

Note 1: The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible
for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2: The period of deputation (including short-term contract) including period of deputation (including short-term
contract) in another ex-cadre post held immediately preceding this appointment in the same or some other
organisation or department of the Central Government shall ordinarily not to exceed four years.

Note 3: The maximum age limit for appointment by deputation (including short-term contract) shall not be exceeding
56 years as on the closing date of receipt of applications.

Note 4: For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior
to the 1st January 2006 or the date from which the revised pay structure based on the recommendations of the Sixth
Central Pay Commission has been extended, shall be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the said Pay Commission except where there has been merger of
more than one pre-revised scale of pay into one grade with a common grade pay or pay scale, and where this benefit
will extend only for the post(s) for which that grade pay or pay scale is the normal replacement grade without any up
gradation.

If a Departmental Promotion Committee exists, what is its composition. Circumstances in which
Union Public Service
Commission to  be
consulted in making
recruitment.
(12) (13)
Group ‘A’ Departmental Promotion Committee (for considering promotion) consisting of: | Consultation with the
1. Secretary, Ministry of Women and Child Development - Chairman Union Public Service
2. Joint Secretary (in-charge of the Food and Nutrition Board), - Member Commission necessary
Ministry of Women and Child Development while appointing an
3. Director or Deputy Secretary - Member officer on deputation
(in-charge of the Food and Nutrition Board), (including short-term
Ministry of Women and Child Development, or contract).
Technical Adviser, or Joint Technical Adviser,
Food and Nutrition Board
Name of the | Number of | Classification. Pay band and grade pay or | Whether selection or
post. posts. pay scale. non- selection post.
@ @ 3) “ &)
4. Assistant 19* General Central | Pay band-3, Selection.
Technical (2014). Service, Group ‘A’ |~ 5.600-39,100/- with
Adpviser. * (Subject to | Gazetted, Non-
variation Ministerial. fgrade pay of
dependent  on 5,400/-.
workload).
Age limit for direct recruits. Educational and other qualifications required for direct recruits.

© ()
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Not exceeding 35 years.

(Relax able for Government
servants up to five years in
accordance with the instructions or

orders issued by the Central
Government).
Note: The crucial date for

determining the age limit shall be
the closing date for receipt of
applications from the candidates in
India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti district and Pangi
Sub-Division of Chamba district of
Himachal Pradesh, Andaman and

Essential:

(1) Post Graduate degree in Food Science and Nutrition or Applied Nutrition or Food and
Nutrition or Bio-Chemistry or Food Technology and Chemical Science or Home Science or
Food Science and Technology from a recognized University or Institute; and

(ii) Three years’ research or practical experience in the field of food and nutrition or applied
nutrition or nutrition education and extension or community nutrition in Central
Government or any State Government Department or organization or Universities or
recognized research institutions or public sector undertakings or semi-Government or
Autonomous or Statutory organizations.

Note 1: The qualifications are relax able at the discretion of the Union Public Service
Commission, for reasons to be recorded in writing, in case of candidates otherwise well
qualified.

Note 2: The qualification regarding experience is relax able at the discretion of the Union
Public Service Commission, for reasons to be recorded in writing, in case of candidates
belonging to the Scheduled Castes or the Scheduled Tribes, if at any stage of selection, the
Union Public Service Commission is of the opinion that sufficient number of candidates
from these communities possessing the requisite experience are not likely to be available to
fill up the posts reserved for them.

Desirable:

Nicobar Islands or Lakshadweep). Doctorate in any of the subjects mentioned above as essential educational qualification.

Period of
probation, if any.

Whether age and
educational  qualifications
prescribed for direct recruits
will apply in the case of

Method of recruitment, whether by direct recruitment or by
promotion or by deputation / absorption and percentage of the
vacancies to be filled by various methods.

promotees.
®) €) a0)
No. One year for | (i) 40% by promotion failing which by deputation (including
direct recruits and | short-term contract);
promo-tees. (ii) 60% by direct recruitment.

In case of recruitment by promotion or deputation/ absorption, grades from which promotion or deputation /
absorption to be made.

at

Promotion:

Demonstration Officer Grade-I and Chemist Grade-I in the pay band-2, i 9,300-34,800/- with grade pay of 1 4,600/-

with three years’ regular service in the grade and have undergone training in any recognised institution in nutrition or
related fields as prescribed by the Central Government from time to time.

Note 1: The eligibility list of promotion shall be prepared with reference to the date of completion by the officers of
the prescribed qualifying service in the respective grade or post.

Note 2: Where juniors who have completed their qualifying or eligibility service are being considered for promotion,
their seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher grade along with their juniors who have already
completed such qualifying or eligibility service.

Note 3: For the purpose of computing minimum qualifying service for promotion, the service rendered on a regular
basis by an officer prior to the 1* January 2006 or the date from which the revised pay structure based on the
recommendations of the Sixth Central Pay Commission has been extended, shall be deemed to be service rendered in
the corresponding grade pay or pay scale extended based on the recommendations of the said Pay Commission.
Deputation (including short-term contract):

Officers of the Central Government or State Governments or Union territories or Universities or recognized research
institutions or public sector undertakings or semi-Government or Autonomous or Statutory organizations, -

(a) (1) holding analogous posts on a regular basis in the parent cadre or department; or

(i1) with three years’ service in the grade rendered after appointment thereto on a regular basis in posts in the pay

band-2, 1 9,300-34,800/- with grade pay of i 4,600/- or equivalent in the parent cadre or department; and

(b) possessing the educational qualifications and experience as prescribed for direct recruits in column (7).

Note 1: The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible
for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2: The period of deputation (including short-term contract) including period of deputation (including short-term




[a1 I-'ve 3 (i)] YR 1 TSI : STHTHT 17

contract) in another ex-cadre post held immediately preceding this appointment in the same or some other
organization or department of the Central Government shall ordinarily not to exceed three years.

Note 3: The maximum age limit for appointment by deputation (including short-term contract) shall not be exceeding
56 years as on the closing date of receipt of applications.

Note 4: For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior
to the 1st January 2006 or the date from which the revised pay structure based on the recommendations of the Sixth
Central Pay Commission has been extended, shall be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the said Pay Commission except where there has been merger of
more than one pre-revised scale of pay into one grade with a common grade pay or pay scale, and where this benefit
will extend only for the post(s) for which that grade pay or pay scale is the normal replacement grade without any
upgradation.

If a Departmental Promotion Committee exists, what is its composition. Circumstances in which
Union Public Service
Commission to  be
consulted in making

recruitment.
a2 a3)
Group ‘A’ Departmental Promotion Committee (for considering cases of promotion) | Consultation with the
consisting of: Union Public Service
1. Chairman or Member, Union Public Service Commission - Chairman Commission necessary
2. Joint Secretary (in-charge of the Food and Nutrition Board), - Member on each occasion.
Ministry of Women and Child Development
3. Director, or Deputy Secretary - Member

(in-charge of the Food and Nutrition Board),
Ministry of Women and Child Development
4. Technical Adviser, or Joint Technical Adviser, - Member
Food and Nutrition Board
Group ‘A’ Departmental Confirmation Committee (for considering cases of confirmation)
consisting of:
1. Secretary, Ministry of Women and Child Development - Chairman
2. Joint Secretary (in-charge of the Food and Nutrition Board), - Member
Ministry of Women and Child Development
3. Director, or Deputy Secretary - Member
(in-charge of the Food and Nutrition Board),
Ministry of Women and Child Development
4. Technical Adviser, or Joint Technical Adviser, - Member
Food and Nutrition Board

[F. No. 2-1/2014-NA]

MANISHA PANWAR, Jt. Secy.
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ot F # fF Rt § 9w
qF a1 T F gwd BT
ST

(12)

(13)
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2006 ¥ T2 AT I a7 EH TS Feald aa7 ATTRT T HETel 9% Areria TAerd aa- ST a7
e T s g, Ml seme 9% &t 2 @4ar A SFq aaq ARt EF e uw sreania fEEara
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AT < a1t forehre Hamet s
3. TFATHT TATGRTE, AT HLFT Thet o] TATZHIY, - g5Ey
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[FT. &. 2-1/2014-T9.7.]
NOTIFICATION

New Delhi, the 27th November, 2014

G.S.R. 847(E).— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Food and Nutrition Board (Class II posts) Recruitment Rules, 1968 and the Department of Food
(Class II posts) Recruitment Rules, 1969 except as respects things done or omitted to be done before such supersession,
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the President hereby makes the following rules regulating the method of recruitment to the posts of Demonstration
Officer Grade-I, Chemist Grade-I, Demonstration Officer Grade-II and Chemist Grade-II in the Food and Nutrition
Board, Ministry of Women and Child Development, namely: —

1. Short title and commencement. — (1) These rules may be called the Ministry of Women and Child
Development, Food and Nutrition Board (Group ‘B’ Gazetted and Non Gazetted Posts) Recruitment Rules,
2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay or pay scale. — The number of posts, their
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of
the Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications etc. — The method of recruitment to the said posts, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid
Schedule.

4. Disqualification. — No person, —

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to marriage and that there are other grounds for so
doing, exempt any person from the operation of this rule.

5. Power to relax. — Where the Central Government is of the opinion that it is necessary or expedient to do so, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service
Commission, relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving. — Nothing in these rules shall affect reservation, relaxation of age limit, and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Servicemen and
other special category of persons, in accordance with the orders issued by the Central Government from time to
time in this regard.

SCHEDULE
Name of the | Number of | Classification. Pay band and | Whether Age  limit | Educational and
post. posts. grade pay or | selection or | for  direct | other
pay scale. non- selection | recruits. qualifications
post. required for
direct recruits.
@ @) 3) “) &) 6 @)
1.Demons- 17* General Central |Pay band-2, Selection. Not Not applicable.
tration (2014). Service, > 9,300-34.800 applicable.
Officer * (Subject to | Group ‘B’ .
Grade-I. variation Gazetted, with
dependent on | Non-Ministerial. grade pay of
workload). 4,600/-.
Whether age and educational qualifications | Period of | Method of recruitment, whether by direct
prescribed for direct recruits will apply in the case | probation, if | recruitment or by promotion or by deputation/
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of promotees. any. absorption and percentage of the vacancies to be
filled by various methods.
®) ©) a0)
Not applicable. Not By promotion failing which by deputation
applicable. (including short-term contract).

In case of recruitment by promotion or deputation/ absorption, grades from which promotion or deputation /
absorption to be made.

(1)

Promotion:

Demonstration Officer Grade-II in the pay band-2, = 9,300-34,800/- with grade pay of ~ 4,200/- with five years’

regular service in the grade and have undergone training in any recognized institution in nutrition or related fields as
prescribed by the Central Government from time to time.

Note 1: Where juniors who have completed their qualifying or eligibility service are being considered for promotion,
their seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher grade along with their juniors who have already
completed such qualifying or eligibility service.

Note 2: For the purpose of computing minimum qualifying service for promotion, the service rendered on a regular
basis by an officer prior to the 1* January 2006 or the date from which the revised pay structure based on the
recommendations of the Sixth Central Pay Commission has been extended, shall be deemed to be service rendered in
the corresponding grade pay or pay scale extended based on the recommendations of the said Pay Commission.

Deputation (including short-term contract):

Officers of the Central Government or State Governments or Union Territories or Universities or recognized research
institutions or public sector undertakings or semi-Government or Autonomous or Statutory organizations, -

(a) (i) holding analogous posts on a regular basis in the parent cadre or department; or

(ii) with five years’ service in the grade rendered after appointment thereto on a regular basis in posts in the pay

band-2, ~ 9,300-34,800/- with grade pay of " 4,200/- or equivalent in the parent cadre or department; and

(b) possessing the following educational qualifications and experience.

(i) Bachelor’s degree in Dietetics and Food Service Management from a recognized University or Institute or Home
Science with specialization in nutrition from a recognized University or Institute; and

(i) two years’ experience in the field of nutrition education and extension in Central Government or State
Governments or Union Territories or Universities or recognized research institutions or public sector undertakings or
semi-Government or Autonomous or Statutory organizations.

Note 1: The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible
for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2: The period of deputation (including short-term contract) including period of deputation (including short-term
contract) in another ex-cadre post held immediately preceding this appointment in the same or some other
organization or department of the Central Government shall ordinarily not to exceed three years.

Note 3: The maximum age limit for appointment by deputation (including short-term contract) shall not be exceeding
56 years as on the closing date of receipt of applications.

Note 4: For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior
to the 1% January 2006 or the date from which the revised pay structure based on the recommendations of the Sixth
Central Pay Commission has been extended, shall be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the said Pay Commission except where there has been merger of
more than one pre-revised scale of pay into one grade with a common grade pay or pay scale, and where this benefit
will extend only for the post(s) for which that grade pay or pay scale is the normal replacement grade without any
upgradation.

If a Departmental Promotion Committee exists, what is its composition. Circumstances in which
Union Public Service
Commission to  be
consulted in making
recruitment.

(12) 13)

Group ‘B’ Departmental Promotion Committee (for considering promotion) consisting of: | Consultation with the
1. Joint Secretary (in-charge of the Food and Nutrition Board), - Chairman Union Public Service
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Ministry of Women and Child Development Commission necessary
2. Director, or Deputy Secretary - Member while appointing an
(in-charge of the Food and Nutrition Board), officer on deputation
Ministry of Women and Child Development (including  short-term
3. Technical Adviser, or Joint Technical Adviser, - Member contract).
Food and Nutrition Board
Name of the | Number of | Classification. Pay band and | Whether Age limit for | Educational
post. posts. grade pay or | selection or | direct recruits. | and other
pay scale. non- qualifications
selection required  for
post. direct recruits.
@ @ 3 “ (&) ©) @)
2. Chemist 02%* General Pay band-2, Selection. Not Not
Grade-I. (2014).' Cent'ral > 9.300-34,800/- applicable. applicable.
* (Subject to | Service, .
.. p with
variation Group ‘B
dependent Gazetted, \grade pay of
on Non-Ministerial. | 4,000/-.
workload).
Whether age and educational qualifications | Period of | Method of recruitment, whether by direct
prescribed for direct recruits will apply in the | probation, if | recruitment or by promotion or by deputation /
case of promotees. any. absorption and percentage of the vacancies to be
filled by various methods.
®) ® ao)
Not applicable. Not (i) 50% by promotion failing which by
applicable. deputation (including short-term contract);
(i) 50% by deputation (including short-term
contract).

In case of recruitment by promotion or deputation/ absorption, grades from which promotion or deputation / absorption to
be made.

at

Promotion:

Chemist Grade-II in the pay band-2, = 9,300-34,800/- with grade pay of ~ 4,200/- with five years’ regular service in the
grade.

Note 1: Where juniors who have completed their qualifying or eligibility service are being considered for their
promotion, their seniors would also be considered provided they are not short of the requisite qualifying or eligibility
service by more than half of such qualifying or eligibility service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher grade along with their juniors who have already
completed such qualifying or eligibility service.

Note 2: For the purpose of computing minimum qualifying service for promotion, the service rendered on a regular basis
by an officer prior to the 1** January 2006 or the date from which the revised pay structure based on the recommendations
of the Sixth Central Pay Commission has been extended, shall be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the recommendations of the said Pay Commission.

Deputation (including short-term contract):

Officers of the Central Government or State Governments or Union Territories or Universities or recognized research
institutions or public sector undertakings or semi-Government or Autonomous or Statutory organizations, -

(a) (1) holding analogous posts on a regular basis in the parent cadre or department; or

(i) with five years’ service in the grade rendered after appointment thereto on a regular basis in posts in the pay

band-2, ~ 9,300-34,800/- with grade pay of ~ 4,200/- or equivalent in the parent cadre or department; and

(b) possessing the following educational qualifications and experience.

(i) Bachelor’s degree in Chemistry or Bio-Chemistry or Food Technology or Food Science or Food Science and
Technology from a recognized University or Institute or Bachelor’s degree in Science with specialization in Chemistry or
Bio-Chemistry; and

(ii) two years’ experience in the field of food analysis in Central Government or State Government or University or
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recognized research institutions or public sector undertakings or semi-Government or Autonomous or Statutory
organizations.

Note 1: The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2: The period of deputation (including short-term contract) including period of deputation (including short-term
contract) in another ex-cadre post held immediately preceding this appointment in the same or some other organisation or
department of the Central Government shall ordinarily not to exceed three years.

Note 3: The maximum age limit for appointment by deputation (including short-term contract) shall not be exceeding 56
years as on the closing date of receipt of applications.

Note 4: For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior to
the 1*" January 2006 or the date from which the revised pay structure based on the recommendations of the Sixth Central
Pay Commission has been extended, shall be deemed to be service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the said Pay Commission except where there has been merger of more than
one pre-revised scale of pay into one grade with a common grade pay or pay scale, and where this benefit will extend
only for the post(s) for which that grade pay or pay scale is the normal replacement grade without any upgradation.

If a Departmental Promotion Committee exists, what is its composition. Circumstances in which
Union Public Service
Commission to  be
consulted in making
recruitment.
az) as)
Group ‘B’ Departmental Promotion Committee (for considering promotion) consisting of: | Consultation with the
1. Joint Secretary (in-charge of the Food and Nutrition Board), - Chairman Union Public Service
Ministry of Women and Child Development Commission necessary
2. Director, or Deputy Secretary - Member while appointing an
(in-charge of the Food and Nutrition Board), officer on deputation
Ministry of Women and Child Development (including  short-term
3. Technical Adviser, or Joint Technical Adviser, - Member contract).
Food and Nutrition Board
Name of the post. Number of posts. Classification. Pay band and grade | Whether selection
pay or pay scale. or non-selection
post.
@) @) 3) “) &)
3.Demonstration 84* General Central [Pay band-2, Selection.
Officer Grade-II. (2014).. o Service, Group ‘B’ 9,300-34,800/- with
* (Subject to variation | Non-Gazetted, Non- d ¢
dependent on | Ministerial. grace pay o
workload). 4,200/-.

Age limit for direct recruits. Educational and other qualifications required for direct recruits.

(©) @)

Not exceeding 30 years. Essential:

(Relaxable for Government
servants upto five years in accordance
with the instructions or orders issued
by the Central Government).

Note: The crucial date for
determining the age limit shall be the
closing date for receipt of

applications from the candidates in
India (and not the closing date

prescribed for those in Assam,
Meghalaya,  Arunachal  Pradesh,
Mizoram, Manipur, Nagaland,

Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahaul
and Spiti district and Pangi Sub-

(i) Bachelor’s degree in Dietetics and Food Service Management from a
recognised University or Institute or Home Science with specialisation in
nutrition from a recognised University or Institute; and

(ii) two years’ experience in the field of nutrition education and extension in
Central Government or State Governments or Union territories or Universities or
recognised research institutions or public sector undertakings or semi-
Government or Autonomous or Statutory organisations.

Note 1: The qualifications are relaxable at the discretion of the Staff Selection
Commission or Competent Authority, for reasons to be recorded in writing, in
case of candidates otherwise well qualified.

Note 2: The qualification regarding experience is relaxable at the discretion of
the Staff Selection Commission or Competent Authority, for reasons to be
recorded in writing, in case of candidates belonging to the Scheduled Castes or
the Schedule Tribes, if at any stage of selection, the Staff Selection Commission
or Competent Authority is of the opinion that sufficient number of candidates
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Division of Chamba district of | from these communities possessing the requisite experience are not likely to be
Himachal Pradesh, Andaman and | available to fill up the posts reserved for them.
Nicobar Islands or Lakshadweep).

Whether age and educational qualifications prescribed for direct recruits | Period of | Method of recruitment,
will apply in the case of promotees. probation, if | whether by direct
any. recruitment or by promotion

or by deputation /
absorption and percentage
of the vacancies to be filled
by various methods.

® 9 (10)
Age: No Two years for | i) 25% by promotion
Educational Qualifications: Yes direct recruits | failing which by deputation
The incumbents holding the posts of Laboratory Assistants in the pay | and (including short-term
band-1, * 5,200-20,200/- with grade pay of = 2,000/~ on regular basis on | Promotees. C_‘?ntfac%?q o a
the date of notification of these rules shall be exempted from the (i) . 7 y frect
recruitment.

requirement of possessing the educational qualifications prescribed for
direct recruits under column (7).

In case of recruitment by promotion or deputation/ absorption, grades from which promotion or deputation / absorption to
be made.

datn

Promotion:

Laboratory Assistants in the pay band-1, ~ 5,200-20,200/- with grade pay of ~ 2,000/- with fifteen years’ regular service

in the grade and have undergone training in any recognized institution in nutrition or related fields as prescribed by the
Central Government from time to time.

Note 1: Where juniors who have completed their qualifying or eligibility service are being considered for promotion,
their seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or two years, whichever is less, and have successfully completed
their probation period for promotion to the next higher grade along with their juniors who have already completed such
qualifying or eligibility service.

Note 2: For the purpose of computing minimum qualifying service for promotion, the service rendered on a regular basis
by an officer prior to the 1** January 2006 or the date from which the revised pay structure based on the recommendations
of the Sixth Central Pay Commission has been extended, shall be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the recommendations of the said Pay Commission.

Deputation (including short-term contract):

Officers of the Central Government or State Governments or Union Territories or Universities or recognised research
institutions or public sector undertakings or semi-Government or Autonomous or Statutory organisations, -

(a) (i) holding analogous posts on a regular basis in the parent cadre or department; or

(i) with six years’ service in the grade rendered after appointment thereto on a regular basis in posts in the pay
band-1, * 5,200-20,200/- with grade pay of ~ 2,800/- or equivalent in the parent cadre or department; and

(b) possessing the educational qualifications and experience prescribed for direct recruits under column (7).

Note 1: The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2: The period of deputation (including short-term contract) including period of deputation (including short-term
contract) in another ex-cadre post held immediately preceding this appointment in the same or some other organization or
department of the Central Government shall ordinarily not to exceed three years.

Note 3: The maximum age limit for appointment by deputation (including short-term contract) shall not be exceeding 56
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years as on the closing date of receipt of applications.

Note 4: For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior to
the 1*" January 2006 or the date from which the revised pay structure based on the recommendations of the Sixth Central
Pay Commission has been extended, shall be deemed to be service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the said Pay Commission except where there has been merger of more than
one pre-revised scale of pay into one grade with a common grade pay or pay scale, and where this benefit will extend
only for the post(s) for which that grade pay or pay scale is the normal replacement grade without any upgradation.

If a Departmental Promotion Committee exists, what is its composition.

Circumstances in which
Union Public Service
Commission to be consulted
in making recruitment.

(12) (13)

Group ‘B’ Departmental Promotion Committee (for considering cases of promotion and

confirmation) consisting of:

1. Joint Secretary (in-charge of the Food and Nutrition Board), - Chairman

Consultation with the Union
Public Service Commission
necessary while appointing
an officer on deputation

Ministry of Women and Child Development (including short-term
2. Director, or Deputy Secretary - Member contract).
(in-charge of the Food and Nutrition Board),
Ministry of Women and Child Development
3. Technical Adviser, or Joint Technical Adviser, - Member
Food and Nutrition Board
Name of the | Number of posts. Classification. Pay band and grade | Whether selection
post. pay or pay scale. or non-selection
post.
@) 2 3) “) ()
4. Chemist 02* General Central | Pay band-2, Not applicable.
Grade-I1I. (2014). Service, Group ‘B’ 9.300-34.800)/-
*  (Subject to  variation | Non-Gazetted, Non- . ’ '
L with
dependent on workload). Ministerial.
grade pay of
*4,200/-.

Age limit for direct recruits.

Educational and other qualifications required for direct recruits.

(6)

@)

Not exceeding 30 years.

(Relaxable for Government

servants upto five years in accordance
with the instructions or orders issued
by the Central Government).

Note: The crucial date for
determining the age limit shall be the
closing date for receipt of

applications from the candidates in
India (and not the closing date

prescribed for those in Assam,
Meghalaya,  Arunachal  Pradesh,
Mizoram, Manipur, Nagaland,

Tripura, Sikkim, Laddakh Division of
Jammu and Kashmir State, Lahaul
and Spiti district and Pangi Sub-
Division of Chamba district of
Himachal Pradesh, Andaman and
Nicobar Islands or Lakshadweep).

Essential:

(i) Bachelor’s degree in Chemistry or Bio-Chemistry or Food Technology or
Food Science or Food Science and Technology from a recognized University or
Institute or Bachelor’s degree in Science with specialization in Chemistry or
Bio-Chemistry from a recognized University or Institute; and

(ii) two years’ experience in the field of food analysis in Central Government or
State Governments or Universities or recognized research institutions or public
sector undertakings or semi-Government or Autonomous or Statutory
organizations.

Note 1: The qualifications are relax able at the discretion of the Staff Selection
Commission or Competent Authority, for reasons to be recorded in writing, in
case of candidates otherwise well qualified.

Note 2: The qualification regarding experience is relax able at the discretion of
the Staff Selection Commission or Competent Authority, for reasons to be
recorded in writing, in case of candidates belonging to the Scheduled Castes or
the Schedule Tribes, if at any stage of selection, the Staff Selection Commission
or Competent Authority is of the opinion that sufficient number of candidates
from these communities possessing the requisite experience are not likely to be
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available to fill up the posts reserved for them.

Whether age and | Period  of | Method of recruitment, whether by direct recruitment or by promotion or by
educational probation, if | deputation/absorption and percentage of the vacancies to be filled by various
qualifications any. methods.
prescribed for
direct recruits will
apply in the case
of promotees.
¥ €) a10)
Not applicable. Two years. By direct recruitment.
Note: Vacancies caused by the incumbents being away on deputation or long illness
or study leave or under other circumstances for a duration of one year or more may
be filled by deputation basis from officers of Central Government:
(a) (i) holding analogous posts on regular basis in the parent cadre or department; or
(ii)) with ten years’ service in the grade rendered after appointment thereto on a
regular basis in posts in the pay band-1, ~ 5,200-20,200/- with grade pay of
" 2,400/- or equivalent in the parent cadre or department; and
(b) Possessing the educational qualifications and experience prescribed for direct
recruits under column (7).
In case of recruitment by | If a Departmental Promotion Committee exists, what is | Circumstances in which
promotion or deputation/ | its composition. Union Public Service
absorption, grades from which Commission to  be
promotion or deputation / consulted in making
absorption to be made. recruitment.
11 (12) (13)
Not applicable. Group ‘B’ Departmental Confirmation Committee (for | Consultation with the

considering cases of confirmation) consisting of:

1. Joint Secretary - Chairman
(in-charge of the Food and Nutrition Board),
Ministry of Women and Child Development

2. Director, or Deputy Secretary - Member
(in-charge of the Food and Nutrition Board),
Ministry of Women and Child Development

3. Technical Adviser, or - Member
Joint Technical Adviser,
Food and Nutrition Board

Union Public Service
Commission not
necessary.
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