National Conference
on
SKILLING IN
NON-TRADITIONAL
LIVELIHOODS FOR GIRLS -

Beti Bachao Beti Padhao

In 2015, the Government of India (Gol) launched the
flagship scheme Beti Bachao, Beti Padhao (BBBP) to
prevent gender-biased sex selective elimination, to
ensure the survival and protection of the girl child and
to ensure education and participation of the girl child

Sex Ratio at Birth Improved by 19 points
Q from 918 in 2014-15 to 937 in 2020-21.

(as per HMIS data of MoH&FW)

Gross Enrolment Ratio (GER) for women in
higher education has increased from 19.8%
in 2012-13 to 27.3% in 2019-20 as per the
All-India Survey of Higher Education
(AISHE) Report.

°2  Female Students Enrolled in Science
51.7% of total students are female

Gender Parity Index in Higher
Education increased from 1 in
2018-19to 1.01 in 2019-20
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In order to harness the momentum generated by
BBBP over the last seven years and inspired by the
vision of women-led development, the scope of the
scheme has been expanded to promote skilling of the
girls in non-traditional livelihoods and new age skills.
Additional partnerships have been forged with the
Ministry of Skill Development and Entrepreneurship
and the Ministry of Minority Affairs with a view to
undertake a special drive and awareness programme
for promoting skilling among girls.

Female Labour Force
Participation

Government of India has made sustained efforts and
interventions to enable girls to meaningfully and
equally participate in the workforce. This is reflected
in the overall increase in women'’s labour force
participation from 2019 to 2021. While increased
number of women are making their presence feltin
the gig economy, there is a consistent surge in
women becoming entrepreneurs.

Female Labour Force Participation
Rate increased from 22.8 in 2019-20

y "\’f t0 25.1 in 2020-21

National Family Health Survey 5 *
(NFHS 5) says 88.7% of women .
participate in major household +
decisions today as against 84% five
years ago.
+ Women amount to nearly 46% of
* representatives in Panchayati Raj
Institutions
*
In India, the share of women pilots is A§
around 15% which is significantly higher -
than the global average of 5% e ‘ S

Under PMKVY, around 60 lakh

pM kVY women have been trained till date.
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Industrial Training Institutes (ITls) have
witnessed nearly 100% jump in women E
registrations from the year 2014 till date. =

Non-Traditional Livelihoods
Skilling for Girls

Non-Traditional Livelihoods for girls are those
livelihood practices that are do not adhere to past
practices or conform to traditional role plays. They
help women to break the barriers that confine her
within the gendered stereotypes of a typically
masculinised and feminised role. NTL allow girls to
participate in non-traditional sectors such as
entrepreneurship, mobility, logistics, defence,
aviation etc. Since the inception of the Skill India
Mission, which seeks to provide market-relevant skills
training to more than 40 crore young people, the
participation of women and girls in non-conventional
job roles has increased.

NTL Skilling is an effective way to empower girls with
skill-based livelihood and life skills training. Such
training leads to expectation shift regarding jobs
based on gendered roles, thereby increasing the
livelihood choices available to girls. It is an effective
way to empower girls to shift the gendered division of
work that often restricts girls to sectors and spaces
which are low-skilled and paid. NTL Skilling will also
ensure human resource requirements in sectors such
as building construction, retail, and electronics & IT
Hardware are met by girls. In long term, the
mobilisation and engagement of girls in NTLs will be
catalytic in behavioural mind-set change of the society
towards recognising and valuing women as equal
partners in nation building.

Incremental HR Requirement (in millions)
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Promotion of NTL in girls

The Government of India in convergence with
communities and the market plays a pivotal role
towards skilling and creating a conducive
environment for girls to pursue NTL.

Community Outreach: For the creation of successful
NTL opportunities for girls, communities must allow
and support the uptake of such roles by them.
Communities also stand to benefit economically and
socially from the girl's contribution in such sectors.
Hence, the Government raises awareness through
community mobilisation to address the challenges
faced by the girls to pursue NTL and paid
employment outside their homes.

Market engagement: It is integral that support is
provided to girls to access the relevant market and
technology to engage in NTL. The Government,
through engagement with market leaders, must
ensure that necessary infrastructure along with proper
working conditions, such as quality care services and
gender-sensitive workspaces, are provided in places
where girls are employed.
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1 3ifRI 31 TReroT GATRR B 3 ATt B e
3R 1Rt gAfeEd a7 & fdg 2015 #, WRA PR 7
W Wb S qET3, AEt uery (Hafte) e B

ST WX foliT 3rgurd # 201415 § 918 F
d Q 2020-21% 937 e 19 37aBY BT UK g3

(TR Td URIR BedToT HATeT &

TIYH3ETH 32T & HTAR)

A& TR Ieaav fRrem wferT (Tamévaes)
ROt & FAR, IR feiem # Afgansii o1 Jod
AR 3T (SHE3TR) 201213 ¥ 19.8%
IR 2019-20 N 27.3% & T &1

o ¥ BTN BT AR ot BT F
51.7% BT &
FeaaR fRien ¥ wifties wHIGT YaHie

2018-19 ¥ 1§ F/gepv 2019-20 # 1.01 g3
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oot a1a auf # deieidt gRT JiSid WIfd &7 @ 361 &
3207 I 3R AfEAT-IRA sy 3 faor I IRom o g,
Sfepal BT TTSTdeT & MY 3R 7T G F Bierd H
PRAT T & & g @hIH P 2R $T IR fasar man
B Tefhal # Bieret B gerdT & & iy v faon sifram
3R STRedT BRIEH TaM & T Pl ey 3R safiar
AT 3R 3RS BRI HATId & 1 31faRem ey
EIRiER]

ATSET 291 w1t Srofig Rt

R IRBR 3 dgfdal oY Tl B9 F 3R I B9 F
FrRITA § TRt & § [erm g & g fARer w3k
Tget BT &1 I 2019 I 2021 T AT B 9 AfRT B
MRt W 9T gfg & VAT gRaferd 2iar 81 Saf Afgerg
31fores T B fi srefezraeer ® 3ot 3ufefd oot 1@ &,
gl Afgems & 3ot 1 ¥ @R gfg 2 R

HfEET 9 g WTieR &¥ 2019-20 §
+ 9 22.8 Y qEH 2020-21 ¥ 251 g€
R

I YRAR e Tferor 5 +
(TTYTETH 5) & AR uld a¥ ugel |
84% Y geT T H 88.7% HIFATE Hw +
o] fAofaY ¥ wniterd &t §

+

+ +

N T 46% AEAT &

.
WA ¥ AT IR B wriert a
AT 15% & &Y 5% & dfedes sita &+

T 3fE & o

h TR PIA BT AT P Ted,

379 deb T 60 TG Aigerril Y

3iteifiies wfieroT FwemT (3MEtams) # aff =

2014 3 379 7% Afger dolteol § FmaT El:

100% qf: s & __f
asfepert ob faig smrsfiferent b
3meforen ehierct

w5t 3 fere smyfies softfaet 4 siefifaer were &<
forett HT3il HT UTe T8 et & a1 IRURS YfHBT v
% 376y T8 &1 I Afens B 3% 3 AR W gevard sk
ATIT3AT BT die § Heg Bd 81 TIEIe disfbal Bl Jefid,
Tfaefiterar, |ifeifeees, e, faur snfE S smyfie aef #
HITT T GO T 81 Fpe gfsan faem foiwer 3829 40

FNg A 31 arail P qeIR-URifiTes Hiere wfieor ugH
BT 8, BT YT F a1 I MY IomR F Afgersi sik

wsfepat i MIiaRt o gfa g3 21
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TN fRBfei dsfdsal &Y Piere 3meRa smeitfaesr ik
STIa BYeret TfRIoT I TGRS g BT Yds JHTdT adidsT
21 O mfreror F foim smerRa yfferal & 3R W
AHERAT & e ¥ e ¥ geara 1T 8, fSaw defear
% oY 3UeTed 3TN fabed ded &1 g wsfeal &
IRR TSfHAT BT FHH FRATAT 3R I arer &1 3R
AT d A A aTet BT P iffics TSI By 370
P foTT FeraRT g BT eb THTY aihT &1 THETSA

3R ATES FTERR SR &A1 & AT AT SRl Y gfel
AT MY gATTd B 31T TAa, VAN | dAsibal
BT JJerd 3R e g Fafor ¥ wfgani & gue wnfier
% BT H HIRAAT & 3R ITPT JeiesT e b f2m o
THTST Pl ATA-IRS HATIHAT H G&eTTd BT 3R BT |

Incremental HR Requirement (in millions)
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aeTaT goll

YRd TRPBR dsfbal & fav THeive # 3nRR 81 & fav
Fyeral 3R ISR & H1ef AERT U 3% aTaraor
AW 3R Pl T BT fEem # vas Ageaquf fiest fvret
gl

AEITa® uge: @sfesat & Ay Hbet TIETA /et &
Gor 3 TolY, Teral e 3% RT Q= fiet e &
AT A TMEY 3R ITebT Al T arfew | O &
fdal & AT & T 37 3R A Bu d
AT 81 €1 SHfeiY, TR TIEITe Bl 3T g8 3R
Y =R P ITER Jdfeb AR U A wTsfha) & e 37
arelt AR BT HATH FRA & o ATerfies e &
ATEZH | SReddT gkl 21

YETR | dradd: I8 Syof a2 2 o Tefial o gaeiva &
HEANT UG {301 ST 21 SR HoTiaest & |1 diand &
HTH § THR I8 YARTd Byt fob 37 Tl W 3meads
AT BTl & Al B [UTaTYuT ST HaT 3R fefrr-3fact
PRI ST 3ferd BTHBeT uRfE AT Iucer B8 Sy
STEt cTefdal P AR fm ST 21



