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No: ADMN-49/19/2017-ADMIN
Government of India
Ministry of Women and Child Development

ook sk skoskok
Shastri Bhawan, New Delhi-110 001
Dated Q_q“” November 2018

To
The Proprietor
Rapid Workforce Solutions
97, Block-K, Sector-12, Pratap Vihar
Ghaziabad-201009 (U.P.)
Subject: Award of Contract for Supply of manpower in the Ministry of Women and Child

Development — regarding.
Sir/Madam,

I am directed to refer to your quotation dated 01.07.2018 on the subject cited above and to say
that the Competent Authority in this Ministry has decided to award the contract to your agency for
supply of manpower to this Ministry for a period of one year from 01.01.2019 to 31.12.2019. The
details of contract are mentioned as under:

S/N Post [No. of persons to be deployed|Consolidated amount to be paid
in the Ministry by the Ministry per person per
month
1 Stenographer 15 Rs.25176.58/-
2 Data Entry Operator 35 Rs.23337.24/-
b Peon 54 Rs.19471.77/-

The consolidated amount inclusive of all charges i.e., ESIC, EPF, Service Charge, compensation or|
other statutory levy payable by the agency including GST for and on behalf of the manpowen
deployed by the agency to this Ministry. This is subject to revision of Minimum wage rate issued by
the Government from time to time. However, the service charge will remain fixed as quoted by the
agency in the financial bids.

2 The award of above contract is subject to the following terms and conditions:

i.  The requirement of outsourced staff is initially for a period of one year. However, the same
may be increased or decreased as per requirement of the Ministry at any time.

ii.  The contract may be extended based on the satisfactory performance of the agency on the
same terms and conditions.

iii.  The agency is required to pay the emoluments to the outsourced staff by the 7" of every month
positively through ECS and provide a proof of doing so to the Ministry. The payment to the
Service Provider will be made only after receipt of the proof of correct disbursement of wages
and contribution to ESI/EPF to the staff engaged.

iv.  That the Agency will be wholly and exclusively responsible for payment of wages to the
person engaged by it in compliance of all the statutory obligations under all related
legislations as applicable to it from time to time including Minimum Wages Act, Employees
Provident Fund Act, ESI Act etc. and the Ministry shall not incur any liability of the service
provider for any expenditure whatsoever on the persons employed by the Agency on account
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